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Programs submit 
Program Improvement 
Plans to Assessment 
Coordinator and AAC 
(made available to all 
stakeholders) 3-year 

cycle 

Candidate Data Collected by Assessment Coordinator: 
 

Teacher Education Field Experience Evaluation (TEFEE) in December and May 
Undergraduate Program Evaluation (UPE) in December and May 
Evaluation of University Supervisor (EUS) in December and May 
Evaluation of Supervising Teacher (EST) in December and May 

Survey for Graduates of the Teacher Ed./Initial Cert. Program (GTEP) in the Fall 
Survey for Employers of Graduates of the Teacher Ed/Initial Cert. Program (ETEP) TBA 

Graduate Student Survey-Midpoint (GSSM) from September through May 
Graduate Student Survey-Completer (GSSC) from September through May 

Candidate Data Analyzed 
by Assessment 

Coordinator 
 

Praxis II   EST 
Course Grades GTEP 
TEFEE  ETEP 
UPE   GSSM 
EUS   GSSC 

Unit Data Reviewed by 
Assessment Coordinator: 

 
Written annual committee 
reports from: 
√ Diversity Committee 
√ Faculty Development, 

Mentoring, and Retention 
Committee 

√ Personnel Committee 
√ AAC Ad-Hoc 

Committees 
√ Unit Assessment Report 
 
Student Complaint report 
from the Dean’s Office 

Review of candidate, 
program, and unit 

data by the 
Assessment Advisory 

Committee and 
faculty 

Assessment 
Coordinator provides 

aggregated and 
disaggregated data 
summaries to unit 

and programs (also 
made available to 

stakeholders) 

Assessment 
Advisory 

Committee and 
Assessment 
Coordinator 
present Unit 

Assessment Report 
to the COE Dean 

and Unit 

Unit Assessment Flowchart 

The AAC 
establishes unit 

goals based on unit 
and program goals. 

Unit goals 
implemented 


