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Field Experience Ad Hoc Committee

Final Report to the Assessment Committee

April 19, 2005

Committee Members:

Marie Holbein, Chair

Rachel Abbott

Michael Hazelkorn

John Ponder

Jill Reddish

Cindy Saxon

Bryan Sorohan

Committee Charge: The Committee reviewed documents and made recommendations relative to the following aspects of field experiences as charged by the Assessment Committee:

· Assessment of candidates’ impact on student learning during student teaching/internship.

· Assessments for early and mid-level field experiences (standardized by program) that focus on candidate knowledge, skills, and dispositions.

· Diversity of placement issues.

The Committee also deemed it appropriate to review the following documents/procedures as they pertain to field experiences:

· Field Experience Handbook 

· Supervision of students 

Process:

The Committee met on five occasions, but two scheduled meetings had to be cancelled due to conflicts in schedule for both committee members and the chair (See Minutes and Agenda attached).
Committee tasks were distributed as follows:

January 18, 2005

Initial meeting with Dr. Hendricks to review charge.

February 1, 2005

Meeting cancelled

February 15, 2005

Impact on Student Learning

March 1, 2005


Early and Mid-Level Field Experiences

March 15, 2005

Meeting cancelled

April 5, 2005


Diversity

April 19, 2005


Final Meeting to review draft reports

Prior to each meeting the chair requested documentation from Dr. Hendricks relative to the particular task. The documents were copied and distributed to committee members for review prior to the next meeting at which time they were discussed. The committee carefully reviewed documents to ascertain the extent to which each task was addressed by each department and/or administrative office. All committee members served as liaison to their respective departments. Findings were applied to a chart format to indicate by program, level of current compliance with task needs, and available documentation (See attached chart)
Findings and recommendations specific to each task for all departments:
1. Assessment of candidates’ impact on student learning during student teaching/internship

Special Education, Middle Grades, and Secondary Education: 

· Findings: A program specific, systematic, and uniform procedure to be applied by all faculty for all students is in place for assessing interns’ impact on student learning.
· Recommendation:  The Committee recommends timely re-evaluation and continuation of current assessment procedures. Procedures and data must be available to the Assessment Committee and other administrators as needed.
Speech-Language Pathology, Early Childhood/Elementary Education, and Physical Education:

· Findings: There is no evidence of a program specific, systematic, and uniform procedure to be applied by all faculty for all students for assessing impact on student learning.

· Recommendation: The Committee recommends the development of a program specific, systemized, and uniform procedure to be applied by all faculty for all students for assessing impact on student learning. The Committee recommends timely re-evaluation of all assessment procedures. Procedures and data must be available to the Assessment Committee and other administrators as needed.
2. Assessments for early and mid-level field experiences (standardized by program) that focus on candidate knowledge, skills, and dispositions.

Special Education: 

· Findings: A program specific, systematic and uniform procedure to be applied by all faculty for all students is in place for assessing early and mid-level experiences.

· Recommendations: The Committee recommends that the current procedures and documentation be continued. The Committee recommends timely re-evaluation of all procedures.  Procedures and data must be available to the Assessment Committee and other administrators as needed.

Speech-Language Pathology: 

· Findings: Clinical competencies are assessed through four designed courses.  No information is available for determining who supervises and assesses students.
· Recommendations: The Committee recommends a program specific, systemized, and uniform procedure for documenting who supervises students and assesses. The Committee recommends timely re-evaluation of all procedures.  Procedures and data must be available to the Assessment Committee and other administrators as needed.

                  Middle and Secondary Education: 

· Findings: Classroom teachers and university professors assess students. Documentation is incomplete for course field experience requirements. 

· Recommendation: The Committee recommends that program specific, systemized, and uniform procedures be developed for assessing all students’ completion of required hours of field experience and for assessing students’ successful completion of all required assignments (e.g. daily journal). The Committee recommends timely re-evaluation of all procedures. Procedures and data must be available to the Assessment Committee and other administrators as needed.


      Early Childhood/Elementary Education, and Physical Education:

· Findings: The TEFEE is the only instrument that appears to be used systematically for all teachers and all students.

· Recommendation: The Committee strongly recommends the development of a program specific, systemized, and uniform procedure to be applied across all courses for all students to assess their early and mid-level experiences. The Committee recommends timely re-evaluation of all procedures.  Procedures and data must be available to the Assessment Committee and other administrators as needed.

3.
Diversity of placement issues

Special Education: 

· Findings: Procedures and accompanying documentation are in place for providing evidence of meeting age (grade) and disability level requirements for all students.

· Recommendation: The Committee recommends continued use of current procedures and documentation. Procedures and data must be available to the Assessment Committee and other administrators as needed.

Speech Language Pathology: 

· Findings: Documents are available for monitoring placement of students, but no guidelines are available for minimum requirements for students.

· Recommendation: Documentation should be accompanied by specific guidelines for student minimum requirements and for monitoring students’ progress at points along their program. Procedures and data must be available to the Assessment Committee and other administrators as needed.

Early Childhood, Middle Grades, and Secondary Education:

· Findings: The Committee finds that only minimal explanation is available for how students are placed. Evidence provided is extracted from the NCATE report and provides a general description of field experience placement. The committee had requested that the Office of Field Placements provide specific information on placement on students. This information was not made available to the Committee.

· Recommendation: The Committee strongly recommends the development of a more program specific, systemized, computerized, and documented procedure for placing students in schools for all field experiences. This system should facilitate the tracking of students across all experiences as required by the PSC and NCATE for age/grade level and diversity compliance and for placement in various schools. Procedures and data must be accessible to the Assessment Committee and other administrators as needed.

Physical Education:

· Findings: The Committee finds no evidence of how field placements are made or monitored for physical education students.

· Recommendation: The Committee strongly recommends that program specific systemized, computerized, and documented procedures for placing students in schools for all field experiences. This system should facilitate the tracking of students across all experiences as required by the PSC and NCATE for age/grade level and diversity compliance and for placement in various schools. Procedures and data must be available to the Assessment Committee and other administrators as needed.
4. Field Experience Handbook 

· Findings: The Field Experience Handbook is only available online for faculty and students. It is revised annually without input from departments.
· Recommendation: The Committee recommends that the Field Experience Handbook be provided in hard copy each academic year for all faculty and should be required for students to purchase for their Introduction to Education course. Hard copies should be available through the UWG Bookstore. Students who do not complete Introduction to Education courses at UWG Georgia should be introduced to the handbook during their first education course that requires a field experience. Electronic copies of the handbook should be maintained online. The Committee also strongly recommends that departments be included in the annual revision process.
5. Supervision of students

· Findings: Currently an inequitable situation occurs across departments and programs with respect to supervision of students. Some faculty are required to supervise students (as many as 15  students placed in more than one school per faculty member) as part of teaching a three-hour academic course. Some faculty members who supervise “provisionally certified” students must travel long distances and must often visit several schools which are great distances apart.  No accommodation is being made in their teaching or work load schedules. They are subjected to extensive travel and expenditure of time and resources, and they are disadvantaged in meeting their other responsibilities for scholarship and service. 
· Recommendation:  The Committee strongly recommends that teaching and work load issues be addressed in order to provide an equitable allocation of instructional and supervision responsibilities for all faculty across all departments in the College of Education. 

In addition to findings and recommendation pertinent to specifically assigned tasks, the Committee notes the following General Finding and Accompanying General Recommendation:

General Finding #1: There is a serious lack of articulation of roles and responsibilities among the Dean’s Office staff, specifically with respect to Field Experiences.  On a number of occasions, faculty and students instructional needs have been impacted by considerations for office efficiency.

General Recommendation #1:  The Committee strongly recommends that measures be taken to ensure more clear articulation of roles and responsibilities of the Dean’s Office Staff, specifically with respect to Field Experiences in order to ensure that students’ instructional needs are met and faculty instructional goals are facilitated.

General Finding #2: The vacancy in the Assistant Dean’s office has led to a serious lack to attention to issues related to Field Experiences and all problems/issues/concerns related to those experiences. Field Experiences are treated in isolation of certification issues and advising issues and no articulation or coordination by an administrator among those services is evident. These three functions overlap and are all essential to successful program completion for students.
General Recommendation #2: The Committee strongly recommends that the Assistant Dean’s position be restructured to function as coordinator of an Office of Student Services that includes Field Experiences, Certification, and Advising. The administrator of that office should be a terminally degreed professional on a non-tenure seeking track who will have the expertise and authority to work with school and university administrators. This individual should have a career commitment to developing the Office of Student Services, should participate in professional development toward that purpose, and should report directly to the Dean of the College of Education.

